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Candidates are required to give their answers in their
own words as far as practicable.

1. Answer any ten questions: 2x10=20
@~ v e Ted Ml
1)  What are the two main objectives of HRP?

HRP 97 76 34 Sy & e

1) Name two external sources of recruitment.

@R vt Afs Tt Trae 41
1i1) What is Selection?
Selection J&TCe &F (ARI2
1v)  Why Job Description is necessary?

& Job Description &HIE ?
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Vi)

vii)

viii)

X1)
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Mention two objectives of Job Evaluation.
Job Evaluation @3 4 Sty e 4 |

Give two examples of ‘on the job’ training.
‘On the job’ @@ 96 Cwizge wie |

Mention two differences between Training and

Development.
affrwe Q3R THE-aF e wi oA @12

What type of selection test should be used to
judge the potential of a salesperson in FMCG
Company?

FMCG @™ifce aaee Raaasia ssire! o
T el (Pl 499 selection test IR F1
Tiow ?

‘Recruitment is positive, while selection is

negative’— Elucidate.

‘et 3foanss, T et W 4ioa (@feans —
|

Mention two modern methods of Performance

Appraisal.

Performance Appraisal €3 9{G S« si&fs e
4|

What is succession planning?

TedlfEa oAfieme e
[2]



xii) Give two examples of managerial function of
HRM.

HRM-43 g7 ia® e vt Suizgel wis |

x1il) Mention two factors affecting HRP.
HRP @& el 3 @ gi6 FiFel Trare 34|
xiv) What are the components of Job Analysis?
Job Analysis €3 ToAmaR F e
xv) Mention two purposes of training.
e g6 Srmely SeEre 9 |
Answer any four questions: 5%x4=20
-1 BIATH Qe T wl'S ¢

1)  What is recruitment? Distinguish between

recruitment and selection. 2+3

fanst 52 fans gk FEivEa T sl 41

11) Define job evaluation. Differentiate between
job evaluation and performance appraisal.
2+3

T SEORIER TG Wi | T SR Q3R Fwe
SERIGR W& AL @14
iii) Explain the various methods of training the

rank-and-file workers of an organization. 5

G5 2SI AYIFe FHw e ey oo
[ F9 |
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iv) Discuss the objectives of performance

appraisal. 5

el ETRER Sriefe SIEbal 74 |

v)  Describe the nature of human resource

management. 5

K T GIRIAR @i el 4|

vi) Explain the term ‘job specification’ with the

help of a specimen. 5

Q3 T AR ‘job specification’ *ib A<
B!

Answer any two questions: 10x2=20
@i 76 aoss Tea mls ¢

1)  Explain in brief the steps involved in selection

procedure. 10

fdioe smfeoq 7R wivw AveFaale et
|

11) Discuss the different quantitative and non-
quantitative methods used in job evaluation.
10

F R J9ze [/feq quantitative @3k non-
quantitative 2&foef ST 52 |
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iii)
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Explain in brief the traditional methods used

for performance appraisal. 3+7

FHTNS] [T o) JIT© 2beTe Aafo sl
FCFHCo! I |

‘Effective management of human resources is
essential for the prosperity and welfare of an
organization, a society and a nation.’ In the light
of this statement, describe the role of human

resource management. 10

‘GG Ao, GIT6 IS @R GFT Gifon e @
IR Gol) ST FIRFE oA Siifazd 1
G2 TSI S NPT JRZIAFE Bieel 3ol
39|




